
2007 Compensation Guidelines


for Christian Educators*
Compensation guidelines for Christian Educators in the Ohio Conference are based on the three categories of national certification (designated, accredited, and specialist) and on two categories of authorized ministry (commissioned or ordained).  Educators who are not yet certified or commissioned should compare their work and educational experience to the descriptions of the areas of certification (included here) for a salary approximation.  

In general, the following guideline is offered. (Please use ordained guidelines for ordained, commissioned and licensed educators.):

Prior to certification or commissioning, a Christian educator should receive a minimum of $12.32 per hour, plus benefits as noted below.
Designated Christian Educator*

Part-time:  $13,245  minimum for a 20 hour week

Full-time:  $26,255
Accredited Christian Educator*
Part-time:  $15,893  minimum for a 20 hour week

Full-time:  $28,669
Specialist in Christian Education*
Part-time:  $19,878 minimum for a 20 hour week

Full-time:  Conference guidelines for ordained ministers

Commissioned Christian Educator*

An accredited CE or a Specialist in Christian Education who is also commissioned should receive the same as an ordained minister.

 

Ordained Christian Educator
See current compensation guidelines for ordained ministers in the Ohio Conference.

   * Note:
These are beginning salary figures.  Adjustments should be made as years of service to the church increase.
Benefits (to be paid to both part-time and full-time Christian educators):
Social Security

Retirement Annuity - UCC Retirement Fund for Lay Workers, General Synod 


Recommendation:  14% of base salary

Life Insurance and Disability Income Benefit Plan – UCC, 12 % of base salary

Health & Medical Insurance – UCC Health Plan, if employed 20 hours per week or more

Workers Compensation Insurance  

Reimbursed Expenses
Auto/Travel Expenses 

Telephone Expenses

Books and Resources

Continuing Education

Moving Expenses if called to a full time position

Vacation
4 weeks per year (full-time), or 2 weeks per year (part-time) - this does not include time as a director or counselor at one of the camps of the Ohio Conference, church trips, youth events, or denominational work.

Parental Leave 

Maternity/single parent leave with pay up to eight weeks and paternity leave with pay for up to two weeks may be taken by arrangement with the appropriate committee and/or pastor.  An educator who is the parent of a new born and/or newly adopted child or who is pregnant or a single parent may take, in addition to the paid leave, up to three months total leave, the last month of which is either accrued vacation time or leave without pay.

Sick Leave
May be granted to full-time educators at the same rate as the ordained staff, or if the ordained staff is limited in sick leave, then at the rate of one and one-half days per month for personal illness or the illness of a dependent family member.  Educators who work at least 20 hours per week may receive for sick leave, 5% of the hours worked per year.

Continuing Education
5 to 7 days per year - this is in addition to vacation.

Sabbatical Leave

Sabbatical leave for religious educators for the purpose of spiritual and/or intellectual enrichment is possible after three years of full-time employment and may be requested by the educator.  One month per year is earned after three years of employment and is cumulative up to a maximum of three months.  (That is, at the end of three years, one month; at the end of four years, two months; at the end of five years, three months).

Spiritual Renewal Time
5-7 days - this may be offered in addition to vacation and/or continuing education.

Areas of Recognition and Training


for Christian Educators
Educators in the United Church of Christ embody a variety of qualifications, educational backgrounds, special training and gifts.  The following descriptions of certification, commissioning and ordination may assist in recognizing an individual’s training, expertise, experience and commitment to the teaching ministry of the church.


CERTIFICATION
Certification is awarded by the Committee on Certification for Church Educations of the United Church Board for Homeland Ministries.  The Committee sets standards, reviews candidates, and awards certification to qualified, professional Christian Educators possessing education, experience and training in Christian Education.  While it is not always possible to find someone who has been certified, a candidate can be employed with the understanding that he or she will complete the certification process.

Certification as a professional Church Educator is possible in three categories:

1.
Designated:  The educator is required to have at least three years of employment in church education and to have completed a concentrated program of skill development in Christian education.  The program does not need to have been one granting academic credit.  A designated church educator must have a high school education.

2.
Accredited:  The educator is required to have at least two years of employment in Christian education. His/her education should include a liberal arts undergraduate degree, including substantial academic credit work in Christian education.  An accredited church educator must have a bachelor’s degree.

3.
Specialist:  The educator is required to have at least one year of employment in Christian education and to have completed a graduate theological degree, including substantial academic work in Christian education.  A specialist church educator must have a Master’s degree.


COMMISSIONING
A commissioned minister in the United Church of Christ is one of its lay members who has been called by God and commissioned for a specific church-related ministry, often in Christian Education.  Commissioned ministry is one of three forms of ministry in the UCC:  licensed ministry, ordained ministry, and commissioned ministry, each of which receives special liturgical blessing and authorization from an Association.

A commissioned minister in Christian education is one who has been recognized as having the spiritual gift of teaching, possessing the necessary level of preparation, and being actively involved in the teaching ministry.  Commissioned ministers must have a Bachelor’s or Master’s Degree in religious education or a closely related area.  Commissioned minister status is not granted casually, nor will many candidates be in that category.  However, the congregation may express its valuing of educational ministry and the work of its staff by encouraging him or her to pursue qualifying for commissioning once called to a staff position.

The Association’s Department of Church and Ministry should be contacted for details of the commissioning process.

A Christian educator is encouraged to apply for certification prior to applying for commissioning.


ORDINATION
An ordained minister in the United Church of Christ is one who has been recognized and authorized as having been “called by God and ordained to preach and teach the gospel, to administer the sacraments and rites of the church, and to exercise pastoral care and leadership.”  Ordained ministers must have a Masters Degree from a seminary.  The ordained minister’s expertise may or may not be in Christian Education.

Ordained ministers are encouraged to apply for certification.
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